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1. Introduction 
a. Brampton Manor Trust is committed to providing an inclusive, respectful and 

welcoming environment in which every member of the Academy community is 

valued and treated with dignity. 

b. The Trust believes that diversity is a strength and is committed to ensuring 

equality of opportunity for all pupils, staff, parents, governors, trustees, 

volunteers, contractors and visitors. We seek to eliminate unlawful 

discrimination, advance equality of opportunity and foster good relations 

between all members of our community. 

c. The Trust recognises that promoting equality is not simply about complying with 

legislation. It is fundamental to achieving educational excellence, supporting 

staff wellbeing, strengthening community cohesion and ensuring that every 

pupil is able to fulfil their potential regardless of their background or personal 

circumstances. 

d. This policy should be read alongside the Trust’s Equality Objectives, 

Accessibility Plan, Safeguarding and Child Protection Policy, Behaviour Policy, 

Attendance Policy, SEND Policy, Staff Code of Conduct and all other relevant 

Trust policies. 

 

2. Purpose 
The purpose of this policy is to: 

a. ensure compliance with the Equality Act 2010 and all associated legislation; 

b. meet the requirements of the Public Sector Equality Duty; 

c. eliminate unlawful discrimination, harassment, victimisation and any other 

prohibited conduct; 

d. advance equality of opportunity between people who share a protected 

characteristic and those who do not; 

e. foster good relations between all members of the Academy community; 

f. promote an inclusive culture in which diversity is respected and celebrated; 

g. ensure that equality considerations are embedded in the Trust’s decision-

making, policies, procedures and everyday practice; 

h. provide a clear framework for preventing and responding to discrimination and 

prejudice-related incidents. 

 

3. Legal Framework 
This policy is based upon, and should be read alongside, the following legislation and 

statutory guidance: 

a. Equality Act 2010 

b. Human Rights Act 1998 

c. Education Act 2002 

d. Children and Families Act 2014 

e. Special Educational Needs and Disability Code of Practice 

f. Keeping Children Safe in Education (current edition) 

g. Working Together to Safeguard Children (current edition) 

h. Public Sector Equality Duty Guidance issued by the Equality and Human Rights 

Commission 

i. Department for Education guidance relating to equality, behaviour, 

safeguarding and inclusion. 
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4. Public Sector Equality Duty 
a. As a public body, the Trust is subject to the Public Sector Equality Duty (PSED). 

b. In exercising its functions, the Trust will have due regard to the need to: 

i. eliminate discrimination, harassment, victimisation and any other 

conduct prohibited by the Equality Act 2010; 

ii. advance equality of opportunity between persons who share a protected 

characteristic and persons who do not share it; 

iii. foster good relations between persons who share a protected 

characteristic and persons who do not share it. 

c. Having due regard includes considering the need to: 

i. remove or minimise disadvantages experienced by persons who share 

a protected characteristic; 

ii. take appropriate steps to meet different needs; 

iii. encourage participation in activities where participation is 

disproportionately low. 

d. Equality considerations will be integrated into strategic planning, policy 

development, decision-making, recruitment, curriculum planning, resource 

allocation and the delivery of education. 

e. The Trust will publish equality information annually and review its Equality 

Objectives at least every four years in accordance with the Equality Act 2010 

(Specific Duties) Regulations. 

 

5. Protected Characteristics 
a. The Equality Act 2010 protects individuals from unlawful discrimination on the 

grounds of the following protected characteristics: 

i. age (staff) 

ii. disability 

iii. gender reassignment 

iv. marriage and civil partnership (staff) 

v. pregnancy and maternity 

vi. race 

vii. religion or belief 

viii. sex 

ix. sexual orientation. 

b. The Trust recognises that pupils and staff may experience disadvantage arising 

from multiple characteristics and will seek to ensure that all individuals are 

treated fairly, equitably and with dignity. 

 

6. Our Principles 
The Trust is committed to: 

a. treating every individual fairly, consistently and with respect; 

b. promoting dignity, inclusion and equality of opportunity; 

c. recognising and valuing diversity within the Academy community; 

d. maintaining high expectations for every pupil and member of staff; 

e. ensuring that unlawful discrimination is never tolerated; 

f. challenging prejudice, stereotypes and discriminatory attitudes wherever they 

occur; 

g. ensuring that reasonable adjustments are made for disabled pupils, staff and 

visitors where required; 
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h. creating a culture in which everyone feels safe, respected and able to contribute 

fully to Academy life; 

i. ensuring that equality considerations form part of all significant decisions taken 

by the Trust. 

 

7. Roles and Responsibilities 
Promoting equality, diversity and inclusion is the responsibility of everyone connected 

with Brampton Manor Trust. All members of the Academy community are expected to 

uphold the principles set out in this policy and contribute to creating an inclusive 

environment in which everyone is treated with dignity and respect. 

 

7.1 Board of Trustees 
a. The Board of Trustees has overall responsibility for ensuring that the Trust 

complies with the Equality Act 2010 and the Public Sector Equality Duty. 

b. The Board will: 

i. approve and review this policy; 

ii. approve and review the Trust’s Equality Objectives at least every four 

years; 

iii. receive appropriate assurance that the Trust is complying with its 

statutory equality duties; 

iv. monitor equality information, including pupil outcomes, attendance, 

behaviour, exclusions, recruitment and workforce information where 

appropriate; 

v. ensure that equality considerations are reflected within the Trust’s 

strategic planning and decision-making. 

 

7.2 Local Governing Board 
The Local Governing Board will: 

a. support the implementation of this policy; 

b. receive reports, where appropriate, regarding equality matters affecting the 

Academy; 

c. provide appropriate challenge and support to senior leaders regarding equality, 

diversity and inclusion; 

d. monitor the impact of equality-related policies and initiatives within the 

Academy. 

 

7.3 Executive Principal/Principal 
a. The Executive Principal has overall responsibility for the day-to-day 

implementation of this policy. 

b. The Executive Principal will: 

o provide visible leadership in promoting equality, diversity and inclusion; 

o ensure compliance with the Equality Act 2010 and the Public Sector 

Equality Duty; 

o ensure equality considerations are integrated into Academy policies, 

procedures and decision-making; 

o ensure appropriate equality information is collected, analysed and 

published in accordance with statutory requirements; 

o ensure appropriate Equality Objectives are developed, implemented and 

reviewed; 
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o ensure that allegations of discrimination, harassment, victimisation or 

prejudice-related incidents are investigated promptly and dealt with 

appropriately; 

o ensure that appropriate training and guidance relating to equality, 

diversity and inclusion forms part of the Trust’s professional 

development programme; 

o report to the Trustees and Local Governing Board, as appropriate, on 

matters relating to equality. 

 

7.4 Senior Leadership Team 
The Senior Leadership Team will: 

a. promote an inclusive culture throughout the Academy; 

b. ensure equality considerations are reflected within curriculum planning, 

staffing, behaviour, safeguarding and pastoral systems; 

c. monitor pupil achievement, attendance, behaviour and participation to identify 

any emerging inequalities; 

d. ensure that appropriate interventions are implemented where disparities are 

identified; 

e. support staff in implementing this policy consistently. 

 

7.5 Staff 
a. Every member of staff has a personal and professional responsibility to uphold 

the principles contained within this policy. 

b. All staff will: 

i. treat all members of the Academy community fairly, consistently and with 

respect; 

ii. promote equality, diversity and inclusion through their professional 

practice; 

iii. maintain high expectations of all pupils; 

iv. challenge discriminatory language, behaviour, stereotypes and prejudice 

whenever encountered; 

v. report any concerns relating to discrimination, harassment or 

victimisation promptly through the appropriate procedures; 

vi. make reasonable adjustments where appropriate within their role; 

vii. contribute towards creating a safe, inclusive and respectful learning 

environment. 

c. Failure by staff to comply with this policy may be dealt with under the 

appropriate Trust procedures, including the Staff Code of Conduct and, where 

appropriate, the Disciplinary Procedure. 

 

7.6 Pupils 
a. All pupils are expected to: 

i. treat others with dignity, courtesy and respect; 

ii. celebrate and value diversity within the Academy community; 

iii. refrain from behaviour that discriminates against, intimidates or 

harasses others; 

iv. report concerns relating to discrimination, bullying or harassment to a 

member of staff; 

v. contribute positively to maintaining an inclusive Academy environment. 
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b. Any discriminatory behaviour by pupils will be addressed in accordance with 

the Behaviour Policy and, where appropriate, the Safeguarding and Child 

Protection Policy. 

 

7.7 Parents, Carers and Visitors 
a. Parents, carers and visitors are expected to support the values contained within 

this policy and to conduct themselves respectfully whilst on Academy premises 

or when engaging with members of the Academy community. 

b. The Trust reserves the right to take appropriate action where behaviour by 

parents, carers or visitors is discriminatory, abusive or otherwise incompatible 

with the values of the Academy. 

 

8. Eliminating Discrimination 
a. The Trust is committed to eliminating unlawful discrimination, harassment, 

victimisation and any other conduct prohibited by the Equality Act 2010. 

b. Accordingly, the Trust will: 

i. ensure that no pupil, member of staff, parent, governor, trustee, 

volunteer or visitor is treated less favourably because of a protected 

characteristic; 

ii. take appropriate steps to prevent discriminatory practices, policies or 

procedures; 

iii. investigate all allegations of discrimination, harassment or victimisation 

promptly, fairly and proportionately; 

iv. take appropriate action where discriminatory behaviour is substantiated; 

v. ensure that complaints relating to discrimination are dealt with in 

accordance with the Trust’s complaints, disciplinary, behaviour or 

grievance procedures as appropriate; 

vi. ensure that equality considerations inform recruitment, employment, 

admissions, exclusions, curriculum planning and access to Academy 

activities. 

c. The Trust recognises that equality is achieved not only by responding to 

incidents but also by fostering a culture in which discriminatory behaviour is 

actively discouraged and respectful relationships are promoted. 

 

9. Advancing Equality of Opportunity 
a. The Trust recognises that achieving equality does not always mean treating 

everyone in exactly the same way. Some individuals and groups may require 

additional support or different approaches in order to achieve equitable 

outcomes. 

b. Accordingly, the Trust will: 

i. maintain consistently high expectations of all pupils, irrespective of 

background or personal circumstances; 

ii. identify and remove barriers which may prevent pupils from achieving 

their full potential; 

iii. monitor pupil achievement, attendance, behaviour, participation and 

destinations to identify any disparities between groups of pupils; 

iv. implement appropriate interventions where inequalities or barriers to 

learning are identified; 

v. provide reasonable adjustments and appropriate support for disabled 

pupils, staff and visitors in accordance with the Equality Act 2010; 



8 
 

vi. ensure that admissions arrangements, curriculum opportunities, 

educational visits, enrichment activities and wider Academy life are 

accessible to all pupils wherever reasonably practicable; 

vii. promote equality of opportunity in recruitment, employment, training and 

career development. 

c. The Trust’s Equality Objectives identify specific priorities for improving equality 

outcomes and are published separately in accordance with statutory 

requirements. 

 

10. Fostering Good Relations 
a. The Trust believes that promoting positive relationships is fundamental to 

creating a safe, inclusive and successful learning environment. 

b. Accordingly, the Academy will seek to foster good relations by: 

i. promoting mutual respect, dignity and understanding between all 

members of the Academy community; 

ii. celebrating diversity through the curriculum, assemblies, enrichment 

activities and wider Academy life; 

iii. encouraging pupils to understand, respect and value differences in 

culture, ethnicity, religion, belief, disability, sex, sexual orientation and 

family background; 

iv. challenging prejudice, stereotypes, discriminatory attitudes and 

misinformation wherever they arise; 

v. promoting respectful relationships and appropriate behaviour both within 

and beyond the Academy; 

vi. encouraging pupils to develop empathy, tolerance, resilience and 

respect for others; 

vii. supporting pupils to become responsible citizens who contribute 

positively to society. 

c. The Trust recognises that fostering good relations contributes to pupils’ 

personal development, behaviour, safeguarding and preparation for adult life. 

 

11. Reasonable Adjustments and Accessibility 
a. The Trust is committed to ensuring that disabled pupils, staff, parents, carers 

and visitors are not placed at a substantial disadvantage compared with those 

who are not disabled. 

b. Reasonable adjustments will be considered on an individual basis, taking 

account of: 

i. the needs of the individual; 

ii. the effectiveness of the proposed adjustment; 

iii. practicality; 

iv. health and safety considerations; 

v. the resources available to the Trust; 

vi. the requirements of the Equality Act 2010. 

c. Reasonable adjustments may include, but are not limited to: 

i. adjustments to policies or procedures; 

ii. auxiliary aids or specialist equipment; 

iii. adjustments to teaching, learning or assessment arrangements; 

iv. adjustments to physical access where reasonably practicable; 

v. adjustments to working arrangements for staff where appropriate. 
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d. The Trust will maintain and periodically review an Accessibility Plan in 

accordance with the Equality Act 2010. 

 

12. Curriculum and Teaching 
a. The curriculum plays a central role in promoting equality, diversity and inclusion. 

b. The Trust will ensure that: 

i. the curriculum reflects the diversity of modern Britain and promotes 

respect for different people, cultures, beliefs and backgrounds; 

ii. teaching promotes equality of opportunity and maintains consistently 

high expectations for every pupil; 

iii. pupils are encouraged to challenge prejudice, stereotypes and 

discriminatory attitudes; 

iv. equality, diversity, respectful relationships and inclusion are promoted 

through the curriculum, including Relationships, Sex and Health 

Education (RSHE), Personal, Social, Health and Economic (PSHE) 

education, Citizenship, assemblies and other appropriate opportunities; 

v. curriculum resources are selected and reviewed to ensure they are 

appropriate, inclusive and free from unlawful discrimination; 

vi. educational visits, enrichment activities and extracurricular opportunities 

are planned so that all pupils are able to participate wherever reasonably 

practicable. 

c. The Trust recognises that promoting equality is not confined to discrete lessons 

but should be embedded throughout Academy life. 

 

13. Recruitment, Employment and Professional Development 
a. The Trust is committed to being a fair and inclusive employer. 

b. Employment decisions will be based upon merit, suitability and the 

requirements of the role. 

c. The Trust will: 

i. operate recruitment and selection procedures fairly and consistently; 

ii. ensure that applicants are not unlawfully discriminated against on the 

grounds of a protected characteristic; 

iii. promote equality of opportunity in training, professional development 

and career progression; 

iv. make reasonable adjustments during recruitment and employment 

where required; 

v. provide appropriate guidance and professional development to support 

staff in promoting equality, diversity and inclusion; 

vi. deal appropriately with allegations of discrimination, harassment or 

victimisation involving members of staff. 

d. All employees are expected to uphold the Trust’s values and to contribute 

positively to an inclusive working environment. 

 

14. Managing Prejudice-Related Incidents 
a. The Trust will not tolerate discrimination, harassment, victimisation, hate 

incidents or any other conduct prohibited by the Equality Act 2010. 

b. A prejudice-related incident is any incident which is perceived by the victim or 

any other person to be motivated wholly or partly by prejudice relating to one 

or more protected characteristics. 

c. Such incidents may include, but are not limited to: 
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i. discriminatory language, insults or “banter”; 

ii. offensive jokes or derogatory comments; 

iii. racist, sexist, homophobic, biphobic or transphobic behaviour; 

iv. disability-related abuse; 

v. discriminatory bullying, including cyberbullying; 

vi. displaying or sharing discriminatory images or materials; 

vii. online behaviour which targets individuals or groups because of a 

protected characteristic. 

d. The Academy will: 

i. encourage pupils, staff and parents to report concerns promptly; 

ii. investigate all reported incidents fairly, proportionately and without 

unnecessary delay; 

iii. maintain appropriate records of prejudice-related incidents; 

iv. take appropriate action in accordance with the Behaviour Policy, Staff 

Disciplinary Procedure or other relevant Trust procedures; 

v. provide appropriate support for those affected; 

vi. consider whether safeguarding procedures should be followed where 

appropriate. 

e. Where incidents may constitute criminal offences, the Trust will liaise with the 

Police and other relevant agencies. 

 

15. Monitoring and Equality Information 
a. The Trust recognises that effective monitoring enables it to identify emerging 

issues, evaluate the impact of its policies and fulfil its Public Sector Equality 

Duty. 

b. Accordingly, the Trust will monitor, where appropriate: 

 Pupils 

i. attainment and progress; 

ii. attendance and persistent absence; 

iii. behaviour; 

iv. suspensions and permanent exclusions; 

v. participation in enrichment activities; 

vi. representation in leadership opportunities; 

vii. destinations; 

viii. safeguarding trends; 

ix. complaints relating to discrimination. 

 Workforce 

i. recruitment; 

ii. promotion; 

iii. professional development; 

iv. disciplinary matters; 

v. grievances; 

vi. staff turnover; 

vii. workforce diversity, where appropriate. 

c. Equality information will be considered by senior leaders and reported to 

Trustees and the Local Governing Board as appropriate. 

d. The Trust will publish equality information annually in accordance with the 

Equality Act 2010 (Specific Duties) Regulations. 
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16. Equality Objectives 
a. The Trust will publish specific and measurable Equality Objectives at least 

every four years. 

b. The objectives will: 

i. reflect the Academy’s priorities; 

ii. be informed by equality information; 

iii. support continuous improvement; 

iv. be published alongside this policy on the Academy website. 

c. Progress towards the Equality Objectives will be reviewed periodically by senior 

leaders and Trustees. 

 

17. Publication 

 This policy, together with the Trust’s Equality Objectives and relevant equality 

information, will be published on the Trust’s website. 

 Copies will also be made available on request. 

 

18. Related Policies 
This policy should be read alongside, but is not limited to: 

a. Accessibility Plan 

b. Admissions Policy 

c. Attendance Policy 

d. Behaviour Policy 

e. Complaints Policy 

f. Safeguarding and Child Protection Policy 

g. SEND Policy 

h. Supporting Pupils with Medical Conditions Policy 

i. Staff Code of Conduct 

j. Recruitment and Selection Policy 

k. Flexible Working Policy 

l. Whistleblowing Policy 

 

19. Review 

 This policy will be reviewed by the Board of Trustees every three years, or 

earlier where there are significant changes to legislation, statutory guidance or 

the Trust’s organisational arrangements. 

 The Executive Principal is responsible for ensuring that the policy remains 

compliant with current legislation and guidance. 
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Appendix 1: Equality Monitoring Framework 
The Academy will regularly consider the following questions when evaluating the 

effectiveness of its equality arrangements. 

A. Pupils – Achievement, Attendance and Personal Development 

i. Are all pupils making the progress of which they are capable? 

ii. Are there differences in attainment or progress between different groups of 

pupils? 

iii. Are particular groups overrepresented in persistent or severe absence? 

iv. Are particular groups overrepresented in suspensions or permanent 

exclusions? 

v. Are particular groups underrepresented in leadership, enrichment or 

educational visits? 

vi. Do pupils from all backgrounds report that they feel safe, respected and 

included? 

vii. Are prejudice-related incidents reducing over time? 

viii. Are bullying incidents dealt with effectively? 

ix. Are safeguarding concerns affecting particular groups disproportionately? 

x. Are post-16 destinations equally positive across different groups? 

 

B. Curriculum, Teaching and Learning 

i. Does the curriculum reflect modern Britain and promote respect for diversity? 

ii. Does the curriculum challenge prejudice and stereotypes? 

iii. Are teaching resources inclusive and representative? 

iv. Are pupils prepared to live successfully in a diverse society? 

 

C. Leadership and Management 

i. Does the workforce reflect, where appropriate, the diversity of the communities 

served? 

ii. Do all staff have equitable access to recruitment, promotion and professional 

development? 

iii. Are there patterns within disciplinary, grievance or capability procedures which 

require further investigation? 

iv. Do recruitment processes promote equality of opportunity? 

v. Does the Local Governing Board receive sufficient information to discharge its 

equality responsibilities? 

 

D. Parents and Community 

i. Do all parents have equitable opportunities to engage with the Academy? 

ii. Are Academy communications accessible? 

iii. Does the Academy work positively with the diverse communities it serves? 

iv. Are complaints relating to equality investigated appropriately and used to inform 

continuous improvement? 

 

 


